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NCASSPA was chartered in March of 1987. 
The “black butterfly” with two faces appearing in its wings was designed in 1990. 

It represents the spirit and purpose of the organization. 
“Thinking that our caring opens the world for a new life for those with whom we work.” 

 

 

Editor’s Note 
Happy 30 years, NCASSPA!  I have had so much fun putting this newsletter together while celebrating such a 
significant anniversary.  I especially enjoyed meeting many of our current and new members at the NCSHLA 
conference this past month. Several of you shared stories with me of how therapy has changed over the years 
and I now realize how hard everyone has worked to advance our field.  I was also amazed by how much 
technology has impacted our daily work.  As a traveling SLP, I don’t know what I would do without my GPS!   
-Patty 
 
This is a long newsletter edition, but there are several great resources to print out and lots of pictures (check 
out the ones from the 90s!!!).  Our board has worked hard to provide you the most recent information on 
supervision.    – Patty Brown, Laura Paiewonsky & Colette Edwards 
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REFLECTIONS OF NCASSPA ON ITS 30
TH

 ANNIVERSARY 

By Holly Harris 

2
nd

 President of NCASSPA 1991-1992 

I am Holly Harris, the 2nd President of NCASSPA, and I was asked to reflect on this, the 30th 

anniversary of NCASSPA’s inception.  It’s a pleasure to write a memoir as NCASSPA has meant so 

much to me. 

It began in Sharon Ringwalt’s living room (UNC-Chapel Hill), where Vicki McCready representing 

UNC-Greensboro and David Shapiro from Western Carolina University, proposed the formation of a 

supervisors’ group similar to the National Council of University Supervisors in Speech-Language 

Pathology and Audiology (CUSSPA).  I represented UNC-CH along with Sharon Ringwalt. Phyllis 

Swank of UNC-G was also at the meeting.  Forgive my memory if others were there.  Originally, we 

wanted university supervisors across the state to be a part of this new group. 

All of us were members of CUSSPA, a fun group of university supervisors 

from across the country.  We enjoyed meeting people who did what we did 

and helped  us learn that supervision of students is a science, not a “fly by the 

seat of your pants” endeavor!  We met in exciting locations such as Jekyll 

Island, Nashville, and Martha’s Vineyard, Massachusetts.  We modeled 

NCASSPA after CUSSPA.  In later years, CUSSPA was incorporated into the 

ASHA specialty group of Administration and Supervision.  

          

The NCASSPA logo of the butterfly which is also two heads facing each other, 

symbolized the importance of one-on-one communication, the basis of the supervisory process.  Our 

main goal was to increase awareness of supervision as a process and a science through workshops 

and training, presentations at the local, state, and national levels and published papers in state and 

national journals.  

We became a recognized part of our state association, NCSHLA, started a newsletter, honored the 

supervisor of the year at the NCSHLA convention, and extended our membership to supervisors all 

areas of speech-language pathology and audiology.  One of our biggest endeavors was to facilitate 

the change in the NC law to allow the training of Speech-Language Pathology Assistants (SLPAs) 

and to advise community colleges on program development and implementation.   This was 

necessary to relieve speech-language pathologists especially in the schools who were carrying heavy 

caseloads.  NCASSPA was instrumental in developing guidelines stating the tasks the SLPAs could 

perform and designating what activities were beyond their scope of practice. 

Camaraderie with other supervisors was most important along with training in the supervisory 

process.  Being with people who knew exactly what you were doing and going through was extremely 

satisfying and supportive. My fondest memories are of NCASSPA meetings held at each other’s 

homes, NCSHLA and ASHA.  Presenting together at conventions and collaborating on academic 

papers in our field was very gratifying. 

I’m hoping NCASSPA continues at least another 30 years.  It has been an honor to be a part of such 

an important, vibrant group!!! 
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A blast from the past!  20 years ago… 
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Welcome! 

 
 

Welcome to all new and returning members! We hope that this 

organization and newsletter will serve as a community for professionals to learn and 
grow as supervisors.    
 
Here is a look back at NCASSPA’s membership numbers over the years: 

 

 
 
We also would like to say thank you to our lifetime members! Many have been with NCASSPA since 
the very beginning and omit even they continue to serve in various roles on the Executive Board. 
 
“If not for the lifetime members, there would be no NCASSPA.” –Lori Kincannon, current NCASSPA 
president 
 
Current lifetime members: 
 

Debby Bengala 
Linda Bowers 
Donna Brown 
Geneva Coffey 

Colette Edwards 
Holly Harris 
Linda Wortman Lowe 
Lyn Mankoff 

Vicki McCready 
Louise Raleigh 
Mary Ruth Sizer 
Martha Betty Smith 

 
 
Would you like to become a lifetime member?  Check out the membership form for more information!  
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NCASSPA Executive Committee Directory 
 
 

President………………………………………………………….…………..………………….Lori Kincannon 
 
 
President-Elect…………………………………………………………………………..………Lisa McDonald 
 
 
Historian………………………………………………………………..……………..………........Angie Rikard 
 
 
Treasurer………………………………………..………………………………………….Sherry Street-Tobin 
 
 
Secretary…………………………………………………………………………………Crystal Leigh Shearin 
 
 
Membership…………………………………………………………………….…………..Jennifer Van Gilder 
 
 
Newsletter Editors………………………..…………………………………………..…………….Patty Brown   
                              Laura Paiewonsky 
                              Colette Edwards 
 
Convention Liaison……………………………………………………………………………….Donna Brown 
 
 
SLP Assistants……………………………………………………………………......……….Charisse Gainey 
 
 
Co-Chairs of the Ad Hoc Committee for SLPAs…………………………………….……….....Holly Hanley 
                                                                                                                                            Jessica Raby 
 
University Supervisors…………………………………………………………………………...Linda Bowers 
 
 
Board Members at Large………………………………………………………………..…………Angie Pharr 
                                 Emily Hamuka 
             Linda Wortman Lowe 
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NCASSPA Celebrates 30 Years!!! 

 
Did you catch our celebration table at NCSHLA? 

 

   
 
 

NCASSPA handed out bags to all new and current members. 
 

 
 

If you didn’t get one, let us know! 
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NCASSPA Anniversary Remarks at NCSHLA, 2017, Raleigh 

By Vicki McCready 

Thirty years ago in 1987, David Shapiro and I met with a 

group of clinical supervisors across all three regions of NC 

to form an organization of supervisors in audiology and 

speech-language pathology. We adopted the name 

NCASSPA, the NC Association of Supervisors in Speech-

Language Pathology and Audiology; we wrote a 

constitution; we affiliated with NCSHLA and began 

immediately submitting proposals on supervision for the 

NCSHLA Annual Convention. So we are celebrating our 30 

year anniversary at this convention, and I wanted to share 

briefly our mission, our accomplishments and the benefits 

of membership in what is most likely the only state 

supervisors’ group in the country! 

Our primary mission is to provide a forum for the 

exchange and dissemination of information relevant to 

supervision and clinical education in our field. Membership 

is open to all those Speech-Language Pathologists (SLPs) and audiologists engaged in some aspect 

of supervision, including mentors of clinical fellows, preceptors of audiology students, supervisors of 

SLP Assistants or employees, and clinical educators of students across settings.   

Accomplishments include:   

 In the early 1990s, we formed a research study group of six of our members and chose the 

topic of how supervisors handle conflict in the supervisory relationship. With the help of Joanne 

Roberts from the Frank Porter Graham Child Development Center in Chapel Hill, we designed 

our study and had 160 supervisors from various work settings across NC. In 1996, our article 

on this study was one of the very few articles on supervision to be published in the ASHA 

Journal of Speech and Hearing Research (JSHR).  

 

 In April of 1999, four of us presented a four-hour short course at NCSHLA on supervision of 

SLP Assistants. This course led to three four-hour presentations about this hot new topic 

across NC in the summer of 1999, titled “A New Wheel of Service Delivery.” Three teams of 

four NCASSPA members did these presentations, getting SLPs in our state ready and willing 

to hire these assistants. In every presentation, we included the requirements of the NC Board 

of Examiners. All sessions were very well attended. 

 

 Given our interest and expertise in supervision, NCASSPA decided to write a book on 

supervising SLP Assistants. The SLP Assistant Supervisor’s Companion was published by 

LinguiSystems in 2002. All chapters were written by five NCASSPA members.  
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 We present sessions at the NCSHLA Convention every year and we recognize outstanding 

performance in clinical supervision through our Supervisor of the Year award.  

 

 Many of our members have served as President of NCSHLA, have held other offices, or have 

participated on many committees.  

 
Benefits include: 

 Two newsletters per year, full of helpful information and articles pertinent to supervision and 

clinical education 

 A network of SORs across NC 

 Opportunities for leadership, mentoring and contributions in supervision and clinical education 

Concluding comments: If you are supervising now or think that you might like to, please consider 

joining NCASSPA!      
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And the winner is… 

DONNA BROWN 

Congratulations to our 2017 Supervisor of the Year! 

Ms. Brown has been working in the field of Speech-Language 

Pathology since 1977. She is currently a Clinical Educator in the 

Communication Disorders Department at Appalachian State University 

in Boone, North Carolina where she provides services in the evaluation 

and treatment of speech-language disorders in children and adults.  

Donna coordinates internships and off-campus placements for 

graduate students in clinical practicum.  

As a clinical educator and instructor in the Communication Disorders 

Department, her duties include training graduate level student 

clinicians in the various areas of speech-language delay using ACC 

devices as well as providing services to adults with cognitive 

impairments.  Donna is a valuable advocate for families in the High 

Country. 

Donna has served as NCSHLA President, Board of Director member, 

Convention Chair, and Education and Public Information Committee Chair. In addition, Donna has 

been on the Nominations, Planning, and Membership committees.  She currently serves on various 

university committees within the Communication Sciences and Disorders Department at Appalachian 

State University.    

Donna has participated actively in NCASSPA and volunteered at NCSHLA conventions for many 

years.  She has been the NCASSPA President and Convention Liaison, and has served on the 

NCSHLA Board of Directors.  

Donna has presented on multiple occasions at local and state levels in the area of supervision.  She 

currently serves as a mentor to new supervisors at the Appalachian State University Communication 

Disorders Clinic. 

 

“I have had the opportunity to work with Donna for over twenty years.  She has 
provided me with consistent support and mentoring.  As a colleague, Donna has 
helped reconfirm the value of our roles and skills as speech-language pathologists 
and how we affect the lives of others.  Donna is an incredible advocate for our 
students and inspires them to be lifelong learners.”   

–Bliss Hemric 
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Student comments about Donna’s supervision 

“I love how honest Donna is. I always know exactly what is expected of me when it comes to lesson 

planning and leading a session, yet she isn't on top of her students telling them what they need to do 

every second. I appreciate her knowledge base and how much she cares about her clients.” 

  

“Working with Donna has been an honor.  She has a lot of great knowledge to share with all her 

students and a really good way of working with people.  She is tough, but very sweet.  She has taught 

me about how to be myself in the therapy session, and how to gently push our clients to do their 

best.  She has such a calling for working with people who have all kinds of disabilities.  She is a 

wonderful supervisor! ” 

 

“Donna Brown is a remarkable supervisor who truly cares about her clients and her graduate 

students. I feel so blessed to have had Donna as one of my supervisors at Appalachian State. I have 

certain health issues that require some flexibility and accommodations. Donna has always had my 

back, supported me, and cheered me on. She stepped in to make sure I could have the 

accommodations I need and is always ready to listen and to advise. I can’t imagine a supervisor more 

deserving of extra recognition.” 

 

“Donna always goes the extra mile for her students, whether it's taking the time to provide notes or 

review a specific type of treatment or giving out chocolate for holidays. We can tell she truly cares 

about her students and the quality of clinician they should become.”  

 

“Concerning Donna, I would say that she always takes on the toughest clients, which gives us the 

greatest opportunity to learn because they frequently challenge us. The knowledge that I now have 

on AAC devices thanks to her has been incredibly useful in my current placement with students that 

require such technology. She is always more than willing to pass along her wealth of experience.” 

 

“Donna is a supervisor that always has your best interest at heart. She takes the time to make sure 

that you are doing well in clinic, classes, and in your personal life, and offers guidance through any 

issues you may have.  She is a wealth of knowledge and takes the time to teach and share things to 

help mold you into a confident, experienced clinician throughout your entire experience.” 

 

 

Donna is truly an inspiration to the 
field of Speech-Language Pathology.  
She deserves the “Supervisor of the 
Year” Award. 
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From the Desk of Deborah K. Rosenzweig, MS, CCC-SLP 
 
 
Standing at the NCSHLA Spring conference and a table catches my eye. NCASSPA is sprawled all 
over the tablecloth and the backdrop.  It still strikes me as unfamiliar that I wear the supervisor hat 
now.  It’s hard to believe I have been practicing for over 10 years. My mom is a “speech therapist” 
too.  She graduated in 1973 with her Master’s Degree.  She laughs when I call myself a Speech-
Language Pathologist, it sounds so formal.  I received my Master’s Degree in 2006, 33 years after my 
mother.  How have things changed? On this 30th anniversary of NCASSPA, what better way to 
celebrate than to compare experiences just over 30 years apart?   
There are three main areas that my mother and I have discussed as being drastically different from 
her early experiences to mine.   

The first, is about diversity in the field. My mom, Shelley Kreiger, was born in Brooklyn and had 
an accent.  During her undergraduate work she was told that in order to be an effective Speech 
Therapist she needed unaccented speech.  I asked her what she did in order to get rid of her accent, 
“I worked in the speech lab,” she replied, “and listened and adjusted and listened some more, I guess 
today we call it accent modification.” Now according to ASHA’s position statement “The position 
statements asserts that students and professionals who speak with accents and/or dialects can 
effectively provide speech, language, and audiological services as long as they have the expected 
level of knowledge and skills, and are capable of providing needed models.”  With the focus on 
cultural and linguistic diversity, I can’t imagine a program saying what they said to my mom.   

The next big difference from 30 years ago is about data collection.  When was the last time 
you saw a client without a data tracking sheet, or a SOAP note completed right after, or a billing 
sheet?  In the ‘70’s, my mom had to write IEP’s, reports issued with report cards and a year-end 
summary.  I spend most of my time during the week managing some kind of data.  I cannot qualify a 
child without data or change a goal.  I can’t imagine a time when I finished a session without tally 
marks on a post and a billing sheet in hand or color-coded notations only I can understand.  
Sometimes I think having fewer guidelines about the need for data would be easier, but then I realize 
when a parent asks me a question, or wants more services, or doesn’t understand the progression of 
skills-I have data to back me up.  I never feel unprepared or as though I am out on a limb alone.  My 
data supports my decisions, and I rely heavily on that.   
 The last significant change over the past 30 years is the service delivery model and the 
formality of services.  I ask my mom “what kind of goals did you typically work on when you were in 
the schools?” “Artic,” she replied, “we did a lot of articulation.” She discussed how a child was 
qualified for services and she described as “a referral system, but it was mostly observational and 
then evaluative, much more flexible.  We used anecdotal evidence and the ITPA (Illinois Test of 
Psycholinguistic Abilities) a lot.”  The following quote is one of my favorites from my interview with my 
mom.   

“Articulation is not addressed in the public school as much anymore, I see that as problematic.  
It can affect their reading, their self-esteem.  We also used to treat hearing issues as speech issues 
more.  If a child had a hearing problem, the approach was that the speech therapist would handle it.  
If the town next door had a service we didn’t have, the child would go to that program.  It seemed 
easier to qualify a child for services, they kind of came in and out of the caseload as they needed it.  If 
you had a little problem, you just jumped in, fixed it and that was it.  It was much more responsive.  
Send him when I take this other group...I could send home a note and just say, we noticed this 
issues, and I am going to add them to an group informally for a few weeks to see if we notice a 
difference.” 
 This freedom to see who you felt needed it, sounds almost utopian, but of course there were 
problems and the informality of service delivery had to change. Is it possible that the pendulum has 
swung too far back the other direction? 33 years apart, but do you know what is the most incredible? 
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The children and their families-they will always need their SLP’s to advocate for them, to love them, 
and to work hard for them.  My mother and I have always and will continue to share that dedication 
and I know this field is full of people who fight for our clients every single day.  So from two 
generations of SLP’s-keep up the good work! Let’s see where we are in another 30 years. 
 
This is my favorite of my mom’s old materials.  Cursive!  Can you imagine giving a worksheet in 
cursive today? 
 
 
 
 

 
 
 
 
 

 



13 
 

Check out these pictures from past NCASSPA celebrations! 

 

 

 



14 
 

NCASSPA Workshop Summary 

Presented at NCSHLA Spring Convention 2017                                       

by Crystal Leigh Shearin and Lori Kincannon 

 

The Future Is Now 

Summary by Crystal Leigh Shearin 

At the 2017 NCSHLA spring convention, Lori Kincannon and I presented the NCASSPA sponsored 

session, “Clinical Supervision: Moving into the Future.” In reviewing highlights on the history of 

supervision, dating back to ASHA’s 1985 position statement to the most current 2016 Ad Hoc 

Committee’s final report, the consistent message is clear-supervision is a distinct area of practice 

requiring a distinct combination of knowledge and skills.  

Models of supervision were also discussed, ranging from the well-known Anderson’s Model (Jean 

Anderson, The Supervisory Process, 1988) to the SQF Model (Supervision, Questioning, and 

Feedback – Barnum M., Guyer S., Levy L, Graham, C., 2009). All models feature an understanding 

that a supervisor’s direct input decreases as a supervisee’s clinical skills and experience increase, 

transitioning from a student-instructor relationship to a more consultative/peer relationship.  

In addition, resources for supervision training were mentioned, including:  

 ASHA’s Practice Portal, webinars, and convention sessions 

 Membership to SIG-11 (Administration and Supervision) 

 Council on Academic Programs in Communication Sciences and Disorders (CAPCSD) online 

training modules (official launch is still TBA but expected Spring 2017) 

 NCSHLA convention sessions 

 NCASSPA membership and sponsored sessions at convention 

 Speech-Language and Hearing Area Resource Exchange (SHARE) and other local/regional 

organizations 

 University programs offering training for graduate clinician supervisors 

As our profession moves forward, we must embrace a shift in our culture to recognize and pursue a 

higher standard in clinical education. Supervision is a distinct area of practice – the same as any 

specialty area in our field – and must be viewed through the same lens, requiring the same 

commitment to specialized training if we expect to maximize our performance and our students’ 

educations.  
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Council on Academic Programs in Communication Sciences and 

Disorders (CAPCSD)-2017 Annual Conference                                     

April 19-22, New Orleans, LA 

Update on Supervision Training Modules 

By Lori J. Kincannon, NCASSPA President 

 

Wow!  What a great conference!  Never mind that it was in New Orleans and things are always more 

fun in the Big Easy!  The content of this year’s conference included anything from training in clinical 

supervision to clinical service reimbursement issues to use of SimuCase and student diversity in CSD 

programs.  The most relevant and anticipated information for NCASSPA members was the unveiling 

of the clinical supervision training modules, recently released to university settings!   

The presentation entitled, “Promoting Best Practices in Clinical Education through Online 

Professional Development” offered a glimpse of the upcoming modules along with access to a 

“preview” of the modules.   

According to the presenters, Modules 1 and 2 will be available soon for CAPCSD member programs 

to disseminate to their own program clinical instructors, as well as off-campus clinical supervisors.  

Modules 3 and 4 are in development and recruitment within the membership which will lead to future 

development of modules 5 and 6.  

Module 1, entitled “The Foundations of Clinical Education” covers content that lays the groundwork 

for subsequent modules in the series.  Module 2 is entitled, “Roles and Responsibilities in the Clinic.”  

Completion of all the learning activities, the quiz, and the “Post-Survey” for each module are required 

to receive CEUs.  Although, if CEUs are not required or wanted, enrollment in a “non-credit” version 

of the course is possible.  The modules are approximately 2 hours each and built to be interactive 

with platforms to allow “group” activities and discussions.  

These courses are FREE from CAPCSD for university member programs to distribute.  CAPCSD’s 

goal is that the courses be distributed widely.  Some strategies for disseminating the course by 

university programs included:  

 Hosting group receptions and workshops, perhaps partnering with other university programs; 

offering a “walk-through of the courses”  

 Incorporating into a Supervisory CE Event, introducing the courses, and completing some of 

the activities within small groups at the event 

 Sending supervisory “tips” via email that reference information contained in the modules 

 Posting on a secure website (suggestion was to use CALIPSO or Typhon).   

Finally, notification of the final release of these modules will be through the CAPCSD program 

contact. If you are a program coordinator or clinic director, and not the program contact, communicate 

with that person the importance of providing the information to all relevant parties.   

The link below was provided for the DEMO course login: 

http://elearning.capcsd.org 

http://elearning.capcsd.org/
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Login: conferencedemo 

Password: CAPCSDdemo123! 

For me, the take home message was clear-these modules are free and a valuable resource for 

university programs to offer for supervision training for both on and off campus supervisors.  There 

will need to be thoughtful planning about how to promote or offer the courses in order for them to be 

of the most benefit for all supervisors.   

And, if you were wondering, “NO, I did not party on Bourbon Street, BUT I was sure to go to my 

favorite eatery in New Orleans-Mother’s on Poydras Street.  I had debris (bits of roast beef and gravy) 

and grits for breakfast with lots of Tabasco sauce!”   If you have never heard of Mother’s, here is a 

link to their website: http://www.mothersrestaurant.net/recipes_dictionary.html.  And if you’ve never 

been to New Orleans, you should go for fun and great food.  And, so this is my new saying… 

 

 

 

 

 

 

 
 
 
      

 

 

 

 

 

 

 

 

http://www.mothersrestaurant.net/recipes_dictionary.html
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A look at the deliverables created by ASHA’s Ad Hoc 

Committee on Supervision Training (AHCST)… 

 
 In their final report, AHCST included five appendices which outline the development of 

resources and training opportunities in clinical supervision.  The entire article and full appendices can 

be found at: 

http://www.asha.org/uploadedFiles/ASHA/About/governance/Resolutions_and_Motions/2016/Report-

Ad-Hoc-Committee-on-Supervision-Training.pdf 

Samples of the documents have been included in this newsletter.  However, they are all wonderful 

resources so please print out what is useful for you.  Our board highly recommends the self-

assessment tool! 

Appendices: 

Appendix A: Topics for Supervision Training 

Appendix B: Plan for Establishing ASHA Resources and Training Opportunities 

Appendix C: A Sampling of Non-ASHA Resources Training Opportunities  

Appendix D: Supervision Training Brand Essence Cover Page 

Appendix E: Self-Assessment Tool for Competency  

“This tool was developed by the 2016 ASHA Ad Hoc Committee on Supervision Training (AHCST) to 
assist all audiologists and speech, language pathologists engaged in supervision in conducting a self-
assessment of the knowledge and skills for supervision identified by the Ad Hoc Committee on 
Supervision (ASHA, 2013). Use this tool to rate your competencies and to develop your goals for 
training in order to improve your abilities as a clinical educator, preceptor, mentor, or supervisor.”                       
 
-AHCST description included in the final report.  
 

Appendix F: Graphic for Supervision Training (as pictured above) 

http://www.asha.org/uploadedFiles/ASHA/About/governance/Resolutions_and_Motions/2016/Report-Ad-Hoc-Committee-on-Supervision-Training.pdf
http://www.asha.org/uploadedFiles/ASHA/About/governance/Resolutions_and_Motions/2016/Report-Ad-Hoc-Committee-on-Supervision-Training.pdf
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Enjoy this picture taken in the early 2000s!  
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NCASSPA Spring Business Meeting Agenda  
NCSHLA Spring Convention – Happy 30th NCASSPA!  
March 30, 2017 – 12:45-1:30pm  
I. Call to Order  
 

o Lori Kincannon, President  

II. Approval of the Fall Business Meeting Minutes  
 

o Board voted its approval via email in February 2017  
 
III. 2017 Slate of Candidates – Presented by Colette Edwards  
 

o Secretary: Crystal Leigh Shearin (continuing)  

o Historian: Angie Rikard (continuing)  

o Treasurer: Sherry Street-Tobin (continuing)  

o Newsletter Editors: Patty Brown & Laura Paiewonsky, Colette Edwards (continuing)  

o Board Member at Large #1: Angie Pharr (continuing)  

o Board Member at Large #2: Linda Wortman-Lowe  

o Board Member at Large #3: Emily Hamuka (continuing)  

 

IV. Board Approval of Slate of Candidates  

o Passed unanimously  
 
V. Committee Updates  
 

o President: Lori Kincannon  
o NCASSPA website is now “live”.  
 

o President-Elect: Lisa McDonald  
o Per the NCASSPA Constitution, Lisa will maintain the website as President-Elect and will appoint a committee to     

     help manage this task.  

o Membership was also reminded the Supervisor of the Year (SOY) Award would be presented at the NCSHLA  
     business luncheon on March 31, 2017.  
 

o Historian: Angie Rikard  

o No report.  
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o Secretary: Crystal Leigh Shearin  

o No report.  
 

o Treasurer: Sherry Street-Tobin  
o Per the financial report, the ending balance for the first quarter was $2,675.84.  

o Recent expenses include $100 for the raffle basket, approximately $110 for flyers and mailings, and $200 to 
NCSHLA for the exhibit hall table and placing the flyers in the registration packets.  

 

o Membership: Jennifer Van Gilder  
o Reminded membership about NCASSPA ribbons for convention nametags and tote bags available to 

commemorate anniversary.  

o Currently have 65 members, 12 of which are Lifetime members.  

o Reminder: NCASSPA’s membership year runs through June 30th.  

o Mentioned setting up PayPal on the website for members to pay dues. Lisa McDonald stated she would follow 
up.  

 

o Newsletter: Colette Edwards, Laura Paiewonsky & Patty Brown  
o Asked membership to please update their email addresses.  

o Requested volunteers to help with newsletter. Potential content ideas included input from past presidents to 
connect past and present for the 30th anniversary; perhaps also feature a list of past SOY winners (i.e. "where 
are they now"); and perhaps seek student submissions regarding their experiences (past and present) in relation 
to their supervisory experiences, etc.  

o Deadline for submissions is Monday, May 1, 2017.  
 

o Convention Liaison: Donna Brown  
o Membership was again reminded about the NCASSPA ribbons for convention nametags and encouraged to visit 

NCASSPA’s table in the exhibit hall.  

o The topic of potential speakers for next year’s spring convention was mentioned but tabled for further 
discussion. Donna also reminded membership that featured NCASSPA speakers would need to be scheduled and 
paid for with NCASSPA funds.  

 

o Nominations: Colette Edwards  
o Presented Slate of Candidates. Otherwise, no report.  
 

o SLP Assistants: Holly Hanley & Jessica Raby  

o No report.  
 

o University Supervisors: Linda Bowers  

o No report.  
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VI. Previous Action Items  
 

o NCASSPA’s 30th Anniversary  
o HUGE “Thank you!” to Bliss Hemric and the entire 30th Celebration Committee. The exhibit hall table and 

commemorative tote bags turned out great!  

o Vicki McCready will speak on behalf of NCASSPA at the NCSHLA business luncheon on March 31, 2017. NCASSPA 
membership forms will also be available during this event.  

 

o Discussion on SLPA Book “Re-Do”  

o Vicki McCready stated she had not heard back from the publisher but felt this project was unfeasible at this 
time. Topic tabled.  

 

o Convention – process changes, suggestions  
o Angie Rikard suggested surveying membership regarding topics/speakers of interest.  
 
VII. New Business  
 

o Website Committee  
o Committee will be appointed by the President-Elect.  
 

o Spring Newsletter Planning  

o See Newsletter Committee report above.  
 

o Other items?  
o None brought forward.  
 
President Lori Kincannon adjourned meeting.  
Respectfully submitted,  

 

Crystal Leigh Shearin, NCASSPA Secretary
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NCASSPA Financial Report 

1st Quarter 

January 1, 2017 – March 31, 2017 

 

01-01-17 NCASSPA Checking Opening Balance [NCASSPA Checking] 3058.09 

     

01- -17 NCASSPA Checking Balance Book NCASSPA Checking  

01-23-17 NCASSPA Checking Deposit Memberships 45.00 

01-27-17 NCASSPA Checking Debit card Blue Horse Promotions-NCASSPA bags -350.14 

02-07-17 NCASSPA Checking Deposit Memberships         60.00         

03-22-17 NCASSPA Checking Check # 01 Bliss Hemric (for Soy award gift) -23.53 

03-27-17 NCASSPA Checking Check # 02 The Goldsmith (for Soy award plaque) -113.58 

03--17 NCASSPA Checking Balance Book NCASSPA Checking  

     

     

03-31-17   NCASSPA Checking Balance 2675.84 

     

     

 

Memberships (January 1- March 31, 2017) = $105.00 
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NCASSPA Membership 

2017-19 

 

Debby Bengala
LM 

Linda Bowers
LM  

Aliya Boone
2018 

Robin Blumberg
2017 

Emily Brewer
2017

 

Melissa Bright
2017 

Donna Brown
LM

 

Emily Brown
2018 

Beverly Callicutt
2017

 

Kristen Cline
2017

 

Geneva Coffey
LM

 

Karalee Cole
2017

 

Crystal Coraybeal
2018 

Sena Crutchley
2017 

Jennifer Dibb
2018 

Elle Dellinger
2018

 

Amber Dollyhigh
2017 

Kendra Earwood
 2017 

Colette Edwards
LM

 

Joy English
2017

 

Kelly M Famer
2017

 

Charisse Gainey
2018 

Tammy Hampton Gragg
2017

 

Holly Hanley
2019 

Kelly Harrington
2017 

Holly Harris
LM

 

Mckenzie Hatch
2018 

Lori Kincannon
2018

 

Linda Wortman Lowe
LM

 

Lyn Mankoff
LM

 

Vicki McCready
LM 

Lisa McDonald
2018

 

Christie Montalvo
2018

 

Rachel Ogonowski
2018 

Beverly Overton
2019 

Laura Paiewonsky
2017 

Courtney Payne
2017 

Angie Pharr
2017

 

Kristin Phillips
2017 

Andrea Pluskota
2017

 

Jessica Powell
2017

 

Lisa Pruitt
2018

 

Jessica Raby
2018 

Louise Raleigh
 LM

 

Vicky Ravenel
2018

 

Wendy Ray
2018 

Ana Marie Rendon 
2017

 

Kathy Richards
2017

 

Angie Rikard
2017

 

Darlene Robke
2019

 

Deborah K. Rosenzweig
2018 

Emily Scheuring
2017 

Avani Shah
2017 

Mary Ruth Sizer
LM
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Brenda Hawkins
2018

 

Bliss Hemric
2017

 

Jessica Hill
2017 

Julie Huffman
2017 

Paula Izquierdo
2018

 

Deborah James
2018

 

Joy Kennedy
2018 

 

 

Please note that membership runs through 

June 30
th

 of each year so please renew soon 

if the ending date next to your name is 2017.  

Also, if you have already sent in your 

renewal paperwork and the date has not 

been updated please check in our next 

newsletter as there may be a gap between 

newsletter production and your renewal.  

Thank you! 

Martha Betty Smith
LM

 

Crystal Leigh Shearin
2019 

Sherry Street-Tobin
2017

 

Janice Swilley
2018 

Therese Torres
2018 

Patricia Toglia-Brown
2017

 

Beth Ussery
2017

 

Jennifer Van Gilder
2017

 

Connie C Williams
2017 

Caitlin Wright
2017 

Debbie Ziegler
2018

 

 

 

 

 

For questions or more information 

about membership, please contact: 

 

Jennifer P. Van Gilder, MA, CCC-SLP 

Appalachian State University 

ASU Box 32041 

Boone, NC 28608 

 

Email: ncasspa@gmail.com 
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Membership Form 
 

Name: Today’s Date: 

Address:  

  

Cell Phone: Work Phone: 

Home Phone: Fax: 

Email: Place of Employment: 

Degree: _____ CCC-SLP          _____ CCC-AUD 

What type(s) of supervision do you do? 

_____ SLP Graduate Students        _____ SLP-A Students         _____ Other Paras (PT, OT, etc.) 

_____ AUD Graduate Students      _____ SLP-Assistant(s)        _____ Other SLPs                

_____ Other (describe) ___________________________________________________________ 

I’d be interested in volunteering with NCASSPA in the following ways (check all that apply): 

_____ Serve on the NCASSPA board  _____ Web site      _____ Write newsletter articles     

_____ Present on supervision at the NCSHLA convention        _____ Edit newsletter articles 

_____ Other: ______________________________________________________________________ 

 
 

 

                      MEMBERSHIP YEAR RUNS FROM July 01 to June 30. 
 

 Check One: Begins Expires 

New  
Member 

(Never been a member 
or haven’t renewed for 2 

years or more) 

_____ $15.00 = 1 year Today June 30, 2017 

_____ $15.00 = 1 year July 01, 2017 June 30, 2018 

_____ $30.00 = 2 years Today June 30, 2018 

_____ $30.00 = 2 years July 01, 2017 June 30, 2019 

Make checks payable to NCASSPA. 

 
Member 
Renewal 

(A current member or 
only this year lapsed.) 

_____ $15.00 = 1 year July 1, 2017 June 30, 2018 

_____ $30.00 = 2 years 
(Use this option if you 

forgot to renew for 
2016-17) 

Today  June 30, 2018 

_____ $30.00 = 2 years July 1, 2017 June 30, 2019 
 

Lifetime                     
Membership* 

_____ $  0.00* 
 

*NCASSPA Board approval required. 
*Must be 60 years of age or older and a  
*NCASSPA member for at least 10 years. 

 

 

Mail completed 

form and check to: 
NCASSPA 

c/o Jennifer Van Gilder   

ASU Box 32041  

Boone, NC 28608  
 

Questions? 
ncasspa@gmail.com 

 

Visit our  
website: 

www.ncasspa.com 

 

 

mailto:ncasspa@gmail.com
http://www.ncasspa.com/
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Call for Nominations for 

                  2018 Supervisor of the Year Award 

 
Sponsored by the North Carolina Association of Supervisors in Speech-Language Pathology and 

Audiology (NCASSPA) 

All NCSHLA members, NCASSPA members, and graduate clinicians are invited to submit the name of a 

person considered to have made outstanding contributions to his/her local program and to have actively 

promoted the discipline of supervision. The outstanding supervisor may supervise students or colleagues in 

speech-language pathology and/or audiology. 

The recipient of the award will be recognized at the Awards Ceremony to be held during the annual NCSHLA 

convention, as well as in the NCSHLA and NCASSPA newsletters following the event. The recipient will 

receive a free membership in NCASSPA for 2018-2019. 

 

Nomination Procedure 

Nominations may be made by colleagues, administrators, or supervisees of the supervisor. A letter of 

nomination must be sent to the SOY Committee by the designated time. 

Complete the information below and submit one letter of support from a colleague, administrator, or supervisee 

describing the outstanding contributions to the supervisory process made by the nominee.  

Nominee: 

Nominee’s Place of Employment: 

Nominee’s Area of ASHA Certification: 

Nominator: 

Nominator’s Address: 

Nominator’s Phone Number:  

Nominator’s Email Address: 

 

Letter of Nomination 

The letter of nomination should include information described in the following criteria section and summarize 

the accomplishments of the candidate (merits of supervision, accomplishments in the profession, commitment to 

the area of supervision, professional qualities, leadership qualities, etc.). 

Please note that the nominations team will use the following criteria on an evaluation rubric. See below: 
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Area    Contribution  

 0: Not 

Mentioned 

1: Minimal  2: Average  3: Exceptional 

Supervision in 

the area of 

communication 

disorders 

 3-4 years of experience  5-8 years of experience  9+ years of experience 

Scholarly activity 

relating to the 

supervisory 

process  

 1 publication and/or 

presentation in the past 5 

years  

2 publications and/or 

presentations in the past 5 

years  

3+ publications and/or 

presentations in the past 5 

years  

Commitment to 

the supervisory 

process and its 

participants  

 Professional Development: 

1 activity per three year 

cycle  

 

Continuing Education in  
Supervision: 1 activity three 

year cycle 

 

Guidance: Provides the 

expected supervisory 

guidance as indicated by 

quotes from supervisees 

Professional  
Development: 2 activities 

per three year cycle  

 

Continuing Education 
in Supervision: 2 

activities per three year 

cycle  

 

Guidance: Provides 

extensive supervisory 

guidance as indicated by 

quotes from supervisees  

Professional Development: 

3+ activities per three year 

cycle 

 

Continuing Education in 

Supervision: 3+ activities per 

three year cycle 

 

Guidance: Provides 

outstanding supervisory 

guidance as indicated by 

quotes from supervisees 

Leadership 

within the 

profession in the 

area of 

supervision at the 

national, state, 

regional, and/or 

local level  

 Leadership: Engages in 

local leadership efforts  

Mentoring: Encourages 

colleagues and supervisees 

to participate in supervisory 

endeavors  

Leadership: Engages in 

regional and state 

leadership efforts  

Mentoring: Mentors 1 

colleague in supervisory  

endeavors  

Leadership: Engages in 

national leadership efforts 

Receives special recognition 

for supervisory efforts  

Mentoring: Mentors 2+ 

colleagues in supervisory 

endeavors  

Total Score 

    

 

Criteria:  

1. At least a Master’s degree in speech-language pathology or audiology. 

2. ASHA certification and NCSHLA membership. 

3. Minimum of 3 years of supervisory experience. 

4. Active involvement in state or national professional organizations. 

5. Outstanding contributions in three of the four following areas. 

      a.    Supervision in the area of communication disorders with the type and amount of involvement specified.  

      b.    Research relating to the supervisory process. 

c. Commitment to the supervisory process and its participants (professional development, continuing education 

in the area of supervision, efforts to encourage supervisees to develop in the area of supervision). 

d. Leadership within the profession in the area of supervision at the national, state, regional, and/or local level. 

Please submit this information in one of the following ways. Information should be postmarked by February 28, 

2018:  

 Send information to: 

                  Lisa Mcdonald 
    Email: lgmcdona@uncg.edu 

 

 


